Santa Ana College 2021 Fall Professional Development Week Data

2021 Fall PD Week Attendance

Teams 100 17
Success Team Summit 47
Student Services Outcomes (SSOs) 5
Steps for Student Learning Outcomes (SLOs) implementation 25
Starfish for Student Success 24
Professional Development Funding 18
Overview of TalentED 6
Overview of Math 140 OER Materials 12
Open Lab & Research Tools 15
Nuventive 17
Non-Tenured Faculty Support 26
My Open Math Basics 13
Microsoft OneNote 100 17
Microsoft Accessibility in Education: Inclusive Learning Tools 16
Microsoft 365 Overview 10
Meeting for LC Language Tutors 14
Math Equity Group - Sharing Courage 8
LGBTQIA+ Foundations 25
Introduction to Your Professional Development Gateway 63
Introduction to Your PD Gateway[In-Person] 5
How to Use Rules of Comedy in the Workplace 31
How Starfish Improves Student Success 13
For Success Team Faculty Leads 7
Fall 21 Social Sciences Curriculum Retreat 8
Exploring the Challenges When Talking About Racism 29
Examining Proctorio and It’s Alternatives 23
Ensuring Equitable Learning 26
Embed Library Services & Tools Into Every Course 32
Effective Teaching Design: Reducing Cognitive Overload 57
Dual Enrollment Pedagogy 29
Discussion Boards - Keeping It Interesting 39
CurrlQunet META - You've Got Questions, We've Got... 23
Competency-Based Education (CBE) 15
Career Education Workshop—Grants, Program Approval...m 2
Captioning - Don't Pull Your Hair Out! 22
Canvas Accessibility - Making it Easy with our NEW Tool! 32
Budget and Planning 101 12
Best Practices for Well-Being and Self-Care 26
Adjunct Faculty Meeting 21
Accommodations: Challenges, Approaches, and Lessons 21
A Further Discussion with Diego Navarro 75
2021 Fall Academic Senate Retreat 89
[Virtual Only] Introduction to Your PD Gateway 12
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Evaluation Data
65 respondents
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What day do you prefer to attend an In-Person
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Convocation Feedback
Do you have suggestions of topics or speakers for future convocations?

More Equity topics, specifically bringing equity to the aspects of the classroom (e.g. testing, assignments, class policies)
good speaker, touch on sensitive topics without being insensitive.

Continue examining and engaging with race, socio economics and equity. These topics are very important and we need
to address the needs and experiences of our student population. These aren’t issues to discuss in the abstract; racism,
sexism, bullying and centering white privilege is happening on our campus and in our classrooms. Systemic racism is real.
We must continue to deconstruct these oppressive structures that keep our students from achieving their lifelong goals
through action-oriented conversations and dialogue.

I learned a lot from Diego Navarro. Please bring him back.
Pedagogy, teaching engagement

Remote/zoom is a wonderful option. A year and a half in, | actually feel | learn more on zoom than in person. It is much
easier to engage with the slides, and | can always see the speaker.

Elena Aguilar - author and researcher (former classroom teacher) who coaches educators on equity, team building and
creating resilience in educators. She's amazing! Her website: https://brightmorningteam.com/

I've very much enjoyed the focus on marginalized and under-served communities and individuals for the past couple of
years.

Dr. Vanson Nguyen who was a speaker at the USC Leadership in Equity Academy this summer.
Any additional comments or suggestions.

Great convocation

Main speaker was great, a more detailed agenda with the names and depts of the other speakers would be helpful.
Stories shared were inspirational

It was impressive listening to students tell their stories and their relationship to Santa Ana College.

It is ALWAYS the highlight when we get to hear from students directly. Thank you for that. Also Madeline Grant shared a
great story that really connected with me and the sense of community at SAC.

Fantastic job. Excellent presenter.

The focus on equity is really appreciated!
Other comments or suggestions for the presenter(s).

Favorite quote (although I might be paraphrasing): "Love our students into belonging." I think some DEI conversations
focus more about what we DO to include diversity. We also need to assess and personally consider HOW I think about my
students... if I truly love each one of them... my actions will follow suit in a genuine, organic manner. What I do will tend
to communicate my care and concern for the individual. If I truly love my students as individuals, I will respect and value
each one.

Extremely helpful and relevant presentation. Thank you!

Helpful to know that students don't learn effectively (and employees don't help students effectively) if students feel a
threat or lack of emotional and psychological safety. This was eye-opening. I also appreciated Diego's suggestion that we
do a simple breathing exercise with our students to increase a sense of safety and belonging.

I loved the presenter's focus on how our interactions can encourage or discourage a student.
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