Faculty Replacement and Failed Search Request Form
Replacement and failed search requests will be submitted through the annual Faculty Prioritization process when a department has experienced a reduction* in the number of full-time tenured or tenure-track faculty, or when a previously approved FT position hiring process failed. The Department Chair, in consultation with their Dean/Assoc Dean/Director is responsible for submitting this form.
Department: 	
Department Chair(s): 	
This request is being submitted in response to an unfilled vacancy of a tenure-track/tenured full-time faculty, as ____[position title]____, is no longer part of the department or hiring resulted in a failed search.



For replacements, date of faculty departure: ____________	 
(If unknown, refer to data from HR.)

1. Does your department wish to request a replacement or failed search position?
2. Have you consulted with your Dean/Assoc Dean?	Comment by Knight, Annie: Senate, are 2 and 3 necessary? 
3. Is your Dean/Assoc Dean supportive of this request?
If no, please provide the rationale stated for not supporting this request.



Yes [image: ] No [image: ]

Yes [image: ] No [image: ]

Yes	No
4. Have you submitted a faculty request since the position became vacant?	Yes [image: ] No [image: ]
a. If yes, when?	[image: ] Fall 2020	[image: ] Fall 2021	[image: ] Fall 2022	[image: ] Fall 2023	Comment by Knight, Annie: Senate: How is this relevant?

5. Currently, how many faculty are full-time within the department? How many full-time faculty remain within the department?

6. How has the Department been impacted by this reduction in full-time faculty or failed search?

* Reduction or loss of faculty can result from, but is not limited to, the following reasons: retirement, resignation, promotion, death, transfer, denial of tenure and/or approved position impacted by a hiring freeze.
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