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Process for Assigning Faculty Specialists on Assignments When Compensation is Outside Contract Pay 

Date: April 15, 2025, SCC Senate 

· The College President, the applicable Vice President (hereafter VP), and the Academic Senate President acknowledge funding is available for faculty position(s) that exists outside of contract pay. 
· A job description or project proposal will be written and should include but is not limited to: 
· Expected duties and responsibilities
· Desired qualifications
· Reassigned time for the duties (per semester, to also include intersession and summer if applicable) and corresponding hours
· Anticipated start and end date for the position (could include if position is ongoing or one time)
· Stipulate whether there are limitations, expectations, or requests for who is uniquely qualified to fill the position 
· The final job description is brought to the Academic Senate as an informational item. 


· If applicable, the FARSCCD President will be notified, and the parties will meet to negotiate wages (reassigned time/stipend), hours, and working conditions. 
· The faculty member(s) assuming the role, whether instructional or non-instructional, will determine if the work will be part of their load or overload. The faculty member(s) will work with their division Dean to adjust their work schedule to account for the added responsibilities.

· [bookmark: _Hlk179277709]If the position stipulates an all call, the VP’s office, in agreement with the Academic Senate and Faculty Union, will email the opportunity to faculty.
· The faculty will have a minimum of 10 working days to submit a letter of interest.
· One faculty representative (assigned by the Academic Senate President), the Academic Senate President, and the VP will meet within 10 working days of the due date to review and discuss the letters of interest received and a recommendation will be identified. 
· Within 5 working days, the VP will bring the recommendation to the College President.
·  The College President will make a final decision within 5 working days of receiving the recommendation. 
· Within 5 working days of the College President’s decision, all faculty who submitted letters of interest will be contacted informing them of the President’s decision. 
· Should the College President decide to not move forward with the position altogether, a rationale must be provided and communicated to the campus community.  
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