
VP of Community Operations

September 26,  2023



AS Scholarships



AS Scholarship 
Distribution



AS Book Fund





Honorariums for Adjunct 
Faculty 
2019-2023



Survey Results

13 responses submitted as of 6:30p on 9.25.23



Safety Comments:

•Yes. However, the answers were unacceptable. The excuse 

of lack of staff to provide timely updates is not ok. In 

addition, blaming the faculty member was less than 

professional. Finally - we need safety & dispatch at full 

strength while faculty & students are on campus (beginning 

to end of the class schedule).

•Thank you for explaining where the security guards are 

coming from but that still doesn't change on our end 

regarding our safety. There needs to be implementations in 

many areas.



• Felt like they were rationalizing their actions vs demonstrating how they are keeping 

us safe. As an example, it was described that when the officer approached the scene 

with the faculty member that they were first talking to folks to find out what was going 

on. As opposed to assessing the danger and first and foremost, taking action to make 

sure that our staff and students are safe! Fireman don't walk up to a burning building 

and ask, what's going on here? They rationalized the behavior with "no one got hurt" 

and "what was going on was a misdemeanor so, it wasn't that critical of an 

issue/offense." This does not help us feel SAFE as a campus. Also, the lack of RAVE 

ALERTS justification (don't want to desensitize) is having the opposite effect. Lack of 

information on events provides the impression that SAC is hiding or covering up 

instances, which makes us feel less safe. Both of my kid's universities use text alerts to 

inform the community during and after instances. That should be the norm.

• I was left wondering what our campus' end goal is for situations involving community 

members who may need social services or other resources based on the behavior 

they exhibit during situations/incidents such as the one with the faculty member. Is 

linking community members to such resources part of campus security purview?



Safety Questions:

• Why is dispatch located at SCC? How many Sgts are on site during the evening hours? Can 

dispatch be trained to send out RAVE alerts?

• Having only one dispatcher is going to cause another incident where faculty, staff, and students 

feel the event was not handled in a timely manner and their safety is on the line. What is the 

budget to hire one more dispatcher?

• Why does it take so long for safety officers to arrive when called? This should be 2-5 minutes or 

less—- why does it ever take longer than this and how can we as a campus support them to 

make this a reality?

• Is it possible to assign other staff members to handle the task of opening and closing doors? 

This would allow the Campus Safety guards to focus on more important aspects of their job. - I 

was taken aback to learn that during a shift, there are only two Campus Safety guards on duty, 

and on weekends or at night, there is only one guard present. Do you think that this is enough 

to ensure the safety of the campus?



Wellness Center Questions/Comments:

How does the service for noncredit students transfer when it comes to units? 
Noncredit side don't have units for their courses.

Need more support and instruction on Maxients related to mental health; PD on how 
to handle bi-polar students and those displaying manic or severe depression.

Why is the Wellness Center unable to provide services for faculty & staff? Are staff TB 
tests still available through the Wellness Center?

What are the trainings and modalities the therapist have and used?

Can they send out a flyer/ document with the information they shared? It would be 
very helpful.

How are they promoting their services? Many students do not know about the 
services provided.



General Comments:

• There needs to be a time frame on presentations that the 

presenters know about before their presentations and the 

senate should be notified how long the presentation is. It 

would be helpful to keep the meeting moving and make 

sure we get to all business.
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